promotion to the President. Management policies are negotiated by
a Management Committee with the Board of Trustees.

Mohegan is committed to the free pursuit and dissemination of
knowledge. Both published policies and teaching practices assure
faculty and students the freedom to teach and study in a given
field and to guestion assumptions. The specific rights of faculty
on academic freedom are delineated in the 1991-1992 contract as
follows:

1. Fach member of the professional staff is

entitled to full freedom in research and in
the publication of the results, subject to the
adegquate performance of his/her other profes-
sional duties; but research for pecuniary
return should be based upon an understanding
with the authorities of the institution.

2. Fach member of the professional staff is
entitled to freedom in the classroom in dis-
cussing his/her subject, but he/she should be
careful not to introduce into his/her teaching
controversial matter which has no relation to
his/her subject.

3. The professional staff member is a citizen, a
member of a learned profession, and an officer
of an educational institution. When he/she
speaks or writes as a citizen, he/she should

be free from institutional censorship or
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discipline but his/her special position in the
community imposes special obligations. As a
person of learning and an educational officer,
he/she should remember that the public may
judge his/her profession and his/her institu-
tion by his/¥er utterances. Hence he/she
should at all times be accurate, should eXer-
cise appropriate restraint, should show re-
spect for the opinions of others, and should
make every effort to indicate that he/she is
not an institutional spokesperson.

In addition, the College has an especially thoughtful and
recent Policy on Racism and Acts of Intolerance that further
defines constitutionally protected expression in a collegiate
environment:

gtudents are entitled to an atmosphere conducive to
learning and to impartial treatment in all aspects of the
teacher-student relationship. The student should not be
forced by the authority inherent in the instructional

role to make particular personal choices as to political

action or his or her own part in society. Evaluation of

students and the award of credit must be based on
academic performance professionally judged and not on
matters irrelevant to that performance, whether personal-

ity, race, religion, degree of political activism, or

personal beliefs. Sstudents are free to take reasoned
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exception to the data or views offered in any course of

study, but they are responsible for learning the content

of the course of study as defined by official college

publications.

community and technical college students are both
citizens and members of the academic community. As
citizens they enjoy the same freedom of speech, peaceful
assembly, and right of petition that other citizens
enjoy, and as members of thé academic community they are
subject to the obligations which accrue to thenm by virtue

of this membership.

students are guaranteed fairness and due process through a
series of policies, including: Policy on Drugs and Alcohol, Policy
on Persons with Disabilities, Policy on Racism and Acts of
Intolerance, Policy on Sexual Harassment, Policy on Student Rights
and Responsibilities, and Policy on Student Discipline.

The College recently reviewed the Policy on Academic Dishon-
esty and drafted new language which explicitly defines academic
dishonesty and the standards for fairness, due process, and
penalties for violatiens. In the Student Rights and Responsibili-
ties Policy, the College publishes a clear statement on student
privacy and the confidentiality of transcripts and other student
records. All College procedures are in compliance with the Family
Education Rights and Privacy Act of 1974 and attendant Federal

regulations.
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The open admissions policy is a fundamental characteristic of
the College, non-discriminatory on the basis of age, race and
previous educational preparations. Mohegan is also nondiscrimina-
tory in its programs and services such as tutoring, financial aid,
and child care.

Further, Mohegan’s Mission Statement notes that "the College
attempts to develop in students an appreciation for the past and a
regard for ethical behavior that will better prepare them for
practical life realities, while being receptive to change and
accepting of social responsibility.™

Mohegan Community Cellege adheres to a policy of nondiscrimi-
nation and egual opportunity for all persons regardless of race,
color, religion, sex, age, national origin, or physical or
emotional disability. This Affirmative Action Policy from the
Board of Trustees is applicable to all employment practices and
procedures at Mohegan including recruitment searches, evaluation,
and advancement.

The authority to grant degrees and certificates is bestowed by
the Board of Trustees for Community-Technical Colleges (BOT) and
the Board of Governors of Higher Education (BOG). Mohegan’s
activities are governed by numerous policies and procedures
developed by the State of Connecticut, the BOT, and the BOG. The
spirit by which Mchegan manages its administrative operations can
best be evidenced by the institution’s policies and procedures
which insure equity for all staff/faculty members. The College

regularly communicates changes in policies, procedures, and system
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or state level decisions (e.g., budget related layoffs) to all
members of the College community. Any person may submit a policy
recommendation or amendment to a current policy to the key
governance committee (PPAC) and the administration of the College
for consideration. Additionally, PPAC’s composition ensures
College-wide representation in all planning and policy matters.
Mohegan'’s policies and procedures dealing with ethical concerns are
periodically reviewed by PPAC and the College’s administrators.
Recently changes and/or additicns have been made in the policies on
Racial Intolerance, Student Discipline (including classroom

behavior and academic dishonest), and Persons with Disabilities.

APPRAISAL

The policies and procedures cited above promote a pervasive
ethical culture within the institution. The College’s leadership
regularly reinforces the mission and values of the institution
during the annual process of reviewing and updating the Institu-
tional Plan and the ongoing Institutional Assessment process.

The College has made extensive provision for fairness and
honesty. All of its relevant policies are well and frequently
publicized and spring from a strong legal and ethical base. Of
particular importance, they build in safeguards for faculty, staff
and students with the assurance of rights and clear channels for
resolution and appeal. For faculty and students, both informal and

formal processes are provided.
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Grievances brought by students have remained confidential and
have been few in number. Most instances of student discipline have
peen resolved equitably at the lower levels between the student and
the instructor or informally by the Dean of Student Services. 1In
appealing grades (Review of Academic Standing), students have easy
assess to instructors and the Dean of Instruction. They utilize
the prescribed appeal procedures. The number of grade appeals
moving beyond the Dean’s level to the President’s level average
only one or two per semester. Issues of academic dishonesty are
handled by instructors, and occasionally involve the Dean of
Instruction.

Every two years, the College ies audited by a group of
independent auditors. As part of the audit, opinions are rendered
concerning compliance with the laws and regulations. In all
material respects, Mohegan has been in compliance every Year
audited. No major audit exceptions were noted in the recent report
which covers July 1987 through June 1989.

Mohegan has shown slow but steady growth in the number of
minority students enrolled (Black and Hispanic), as well as rapid
growth in the number of students with learning and other disabili-
ties. Following the State’s first Strategic Plan to Ensure Racial
and Ethnic Diversity (1985-1990), Mohegan met the access and
retention goals for minority students. Mohegan’s second Five Year
Plan (1991-1995), including new goals for access, retention, and
graduation of minority students, has been approved by Connecticut’s

Department of Higher Education office of Educational Opportunity.
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In support of further cultural diversity and access and reten-
tion of students from under-represented minorities, the College’s
President recently appointed a college-wide Racial and Ethnic
Diversity Task Force to focus on the implementation of specific
strategies. The College’s Affirmative Action Plan, which describes
employment practices for protected groups at the College, has
demonstrated our commitment in this area and has been accepted
annually by the State’s Commission on Human Rights and Opportuni-
ties. It is anticipated that these sound practices of nondiscrimi-
nation and affirmative action will continue and that Section 504 of
the Rehabilitation Act of 1973, reinforced by the Disabilities Act
of 1991, will continue teo provide guidelines for the full integra-
tion and support of disabled individuals.

Finally, the College has made provision throughout its
policies to insure free expression and pursuit of knowledge for all
of its constituencies which are clearly stated, well publicized and
followed consistently. Fostered by faculty preference, Mohegan’s
small class size and diverse student body, create an atmosphere of
reasoned argument, challenge, and open debate. As community
college faculty, Mohegan instructeors are guided by current research
in their specialized fields, information on instructional tech-

nigues, and community/agency expertise.

PROJECTION

The subcommittee believes that the present policies and

procedures relevant to matters of integrity are contemporary,
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equitable, and result in an institution which operates within a
sound ethical culture. However, there are two broad areas for
future consideration. The first is the need for college-wide
dialogue, explicit explanation of expectations, and perhaps policy
development on the sensitive topics of faculty/staff-student
relationships and student organization advisor-student relation-
ships. We may also want to explore the concept of an impartial
"ombudsperson" for additional student recourse.

The second concern is the increasing discrepancy between our
mission statement and the ability of the institution to deliver
instruction and student services as resources diminish. our
mission emphasizes the community college’s role in providing
universal access to higher education. While still committed to
universal access, Mohegan as been forced to take the following
measures during the past two years.

* Limit the schedule of classes offered and eliminate

programs, thereby turning away an estimated 600
students during 1989-91.
* Substantially raise tuition without a proporticnate

increase in financial aid.

* Curtail classes and support services at off campus
locations.
* Reduce the number of part-time faculty hired while

increasing the number of courses offered at the

higher Extension Fund tuition rate.
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The cumulative impact of these measures is significant and
raises the serious ethical question of whether Mchegan can continue
to fulfill its stated mission.

Faced by the difficulties of budget cuts, the College has
demonstrated its integrity by deciding not to offer more courses to
neet demand than could be properly supported or for which it could

not guarantee academic quality.
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CIHE DATA FORM 1.

Plasas usa attached delinibors

CURRENT FUND REVENUES AND EXPENDITURES (000 OMITTED)

Most Racently Currant
FISCAL YEAR ENDS 3 Yaars Prior 2 Yaars Priar 1 Year Prier Completed FY Budgat
MONTH 8 DAY 30 [FY 1387-88) [F¥ 1988-83) [FY¥ 1383-30) {FY 1930-31}) [FY 1881-32)
= APPROX.
CURRENT FUND REVENUES
RESTRICTED & UNRESTRICTED
1) Tuition & Fees 1,151,668 1,433,484 1,662,745 1,788,380 2,170,000
2} Governmant Appropriations 2,993,288 3,312,796 3,835,720 4,102,758 4,314,000
3} Government Grants & Contracts 68,335 £23,023 451,338 471,252 724,000
4) Private Gifts, Grants & Contracts
5) Endowmant Incoms
B8] Auxiliary Entarprisas 41,181 51,27
71 Other 30,396 84,985 180,096 164,723 250,000
) TOTAL REVENUES 4,284,864 §,505,549 8,129,899 8,527,113 7,458,000
CURRENT FUND EXPENDITURES
RESTRICTED & UNRESTRICTED
9} Instruction 1,875,043 2,143,012 2,411,088 2,619,255 2,845,000
101 Rasgaarch
11} Public Sarvice 11,430 18,0498 19,481 17,008 13,000
12) Academic Support 677,228 834,092 237,811 830,573 880,000
13) Student Servicas 442, 284 350,920 B20,166 1,049,356 1,255,000
14) Insttuncnal Support 1,038,730 1,332,147 1,006,128 1,032,839 1,277,000
18] Cperation, Maintenance of Plant 201,448 235,326 245,191 328,143 382,000
16} Scholarships & Fellewships 355,755 440,193 555,379 617,411 699,000
17} Mandatory Transfers 55,718 68,893 64,708 58,261 50,000
181 Monmandatary Transfers
19} Auxiliary Entarprises
200 Other
21] TOTAL EXFENDITURES 4,657,754 5,473,282 6,080,923 8,552,848 7.431,000
23} REVEMUE LESS EXPEMOITURES (372,8300 32,267 6B, 878 (25,733) 27,000
23|HEVENUEHESSEKFENDWUHES (414,071} {19,004} 58,976 [25,733] 27.000
NOT INCL. AUXILIARY ENTERPRISES
24) TUITIOM AND FEES CHARGE
FOR FULL TIME 708 790 880 334 1,130

UNDERGRADUATE STUDENT




CIHE DATA FORM II.

FISCAL YEAR ENDS
MONTH & DAY 30

CURRENT-UNRESTRICTED

3 Years Prior
(FY 1987-88)

CHANGES IN FUND BALANCES

2 Yeara Prior
(FY 1988-83)

AND INDEETEDNESS (000 OMITTED)

1 Year Prior
{FY 1983-30)

Current
Budget
[F¥ 1981-92)
APPROX.

host Recantly
Complatad FY
[FY 1530-91)

EUND BALANCE BEGINNING OF YEAR

127

233

580

358 1,256

NEW INCREASE/([DECREASE]

106

347

373

237 708

FUND BALANCE END OF YEAR

233

S80

859

1,268 1,964

CURRENT-RESTRICTED

FUND BALANCE BEGINNING OF YEAR

MiA

NiA

MIA

NIA NIA

NET INCREASE/IDECREASE)

FUND BALANCE END OF YEAR

LOAN FUNDS

FUND BALANCE BEGINNING OF YEAR

95

66

47 87

NET INCREASE/|DECREASE)

{29)

(26)

10 5

FUND BALANCE END OF YEAR

-1

47

87 a2

ENDOWMENT & SIMILAR FUNDS

EUND BALANCE BEGINNING OF YEAR

hWiA

MNiA

MNIA

NiA M/A

MET INCREASE/(DECREASE)

FUND BALANCE END OF YEAR

ANNUITY & LIFE INCOME FUNDS

FUMD BALANCE BEGINNING OF YEAR

MiA

MIA

MIA

MIA MIA

MET INCREASENDECREASEI

FUND BALANCE END OF YEAR

PLANT FUNDS

FUMND BALANCE BEGINNING OF YEAR

7,809

B,258

8,590

9,231 8,388

HET IMCREASE/DECREASE)

449

a3z

G4

156 00

FUMND BALANCE END OF YEAR

B, 258

8,590

9,232

9,388 3,688

INDEETEDNESS OF PHYSICAL PLANT

BALANCE OWED ON PRINCIFAL
AT BEGIMNMING OF YEAR

MN&

MIA

Hi&

MIA MiA

ADDITIONAL PRINCIFAL
BORROWED DURING YEAR

PAYMENTS MADE OF PRINCIPAL
DURING YEAR

BALANCE OWED ON PRINCIPAL
AT END OF YEAR

INTEREST PAYMENTS ON
PHYSICAL PLANT INDEBTEDMESS




CIHE DATA FORM ill. STUDENT ADMISSIONS DATA (fall term) - Credit Seeking Students Only
Including Continuing Education

Fall Term (Year) 4 years ago 3 years ago 2 years ago 1 year ago Current year
(1987) {1988) (1989) {19390) (1991)

Freshmen

Complated Applications 1400 1456 1603 1349 1438

Applications Accepted 1400 14586 1603 1348 1438

Applicants Enrolled 1138 1182 1240 1088 1035

Statistical Indicator of
Aptitude of Enrollees usad by
Institution (dascriba belaw)

MiA N/A MIA NfA MIA

Transfers - Undergraduate

Complatad Applications N/A MNiA MiA NiA MNI&

Applications Accepted

Applicants Enrallad

Master's Degree

Complatad Applications

Applications Accepted

Applicants Enrolled

First Professional Degree
All Programs

Complatad Applications

Applications Accepted

spplicants Enrolled

Doctoral Degree

Completad Apglicatians

Applications Accepted

Applicants Enrolled J

L

Desenption of statistical indicator 21 sptitude of freshmen enrolless (average combined SAT, average rank in high school graduating clase, ete.)

M




CIHE DATA FORM IV. STUDENT ENROLLMENT DATA (fall term) Credit Sasking Students Only. Including Continuing Education

4 years ago 3 years ago 2 years ago 1 year ago Current year

(1987) (1988) (1989) (1890) (1991)
UNDERGRADUATE
_— _—— ==ﬂn-|===—=ﬂ=—=
First Yaar Full-Time Haadcount 202 230 527 543 548
Part-Tima Headcount 1134 1158 1928 1805 1705 I
Total Headcount 1338 1388 2455 2348 2253
Total FTE 495 530 1080 1062 1050
Second Year Full-Tima Headoount 380 aae 127 159 173
Part-Tima Headcount 945 1048 582 ea7 712
"_ Total Headcount 1336 1431 7038 848 ass “
Total FTE 678 722 an 385 410
Third Year Full-Time Headcount
Part-Time Headcount
Total Headcount u
Tatal FTE
t Fourth Year Eull-Time Headcount
Part-Time Headcount
H Tatal Headcount
Il Total FTE
Unclassified Full-Time Headcount
FPar-Time Headcount
Taotal Headcount
Total FTE
Total Headcount Undergraduate 2671 2819 3164 3194 3138
Total FTE Undergraduata 1173 1252 1401 1447 1480
Graduata
Full-Time Headcount
- Part-Tima Headcount
| Total Headeount Graduate
| Total FTE Graduate l
'| Grand Total Headcount 2871 2819 3164 3194 3138 1
|l| Grant Total FTE 1173 1252 1401 1447 1480 J
L —— —— —— = ——




CIHE DATA FORM V. PROJECTED FINANCIAL, TUITION, and ENROLLMENT DATA

For Next Three Years

FY FY FY
. [}
Fiscal Years 1993 199 1995
Projected Financial Data icoos omittest
Total Currant Fund Reavenuss 7,882,000 7.912,000 B,150,000
Total Currant Fund Expenditures
{including Mandatery Transfars for Principal and Interast) 7,654,000 7.884,000 8,120,000
Revenues lass Expandituras 28,000 28,000 30,000
Othar Transfars
Changs in Current Fund Balance 28,000 28,000 30,000
Year 1983 1994 1996
Projected Tuition and Fees Charge
for full-Time Student 1276 1300 1340
Projected Enrollment - Fall Term
(Cradit Seeking Students Only, including Continuing Educaticn)
Year 1993 1994 1995
Undergraduate
Full-Time Headcount 775 730 ad7
Part-Tirme Headcount 2,537 2,587 2,638
Taotal Headeount 3,328 3,395 3,483
Tatal FTE 1,572 1.603 1,638
Graduate
Full:-Time Headcount MNJA N/A MIA

Par-Time Headcount

Tatal Headcount

Totral FTE




CIHE DATA FORM VI.

FACULTY PROFILE

PAGE 1
4 Yaars Ago 3 Years Ago 2 Years Ago 1 Year Ago Current Yaar
(1387-88) {1988-89) {1983-30) (1990-91) {1991-32)
FT /PT FT/PT FT/PT FT /PT FT / PT
NUMBER OF FACULTY
PROFESSOR 1670 1770 1210 189/0 2070
ASSOCIATE 8/0 &/0 510 60 8/0
ASSISTANT g/o a/0 1Mmro 13/0 1270
INSTRUCTOR 710 8/0 5/0 710 5/0
OTHER 0O /398 oriazs 1/108 17124 1/120
TOTAL 3g /98 40 7123 45 (106 48 /124 44 /120
AGE (RANGE/MEAN) (FULL-TIME QNLY])
PROFESSOR 43 - 6449 42 - B5/49 43 - B6/51 43 - 67/51 43 - 80/50
ASSOCIATE 40 - 53/486 41 - 54/43 41 - 55/45 38 - 58/45 38 - 57/44
ASSISTANT 32 -58/43 33 - 59/ 32 - 60/43 32-81/43 33 - 82/45
INSTRUCTOR 29 - 45/39 30 - 46/40 31 - 58/43 31 - 59/48 32 - 80/45
OTHER 46/45 47147
MALE/FEMALE
PROFESSOR 12/4 13/ 4 1475 14/5 16/8
ASSOCIATE 3/5 3/3 3sz2 4f2 42
ASSISTANT 513 4,5 3fg 3ro 2710
INSTRUCTOR 1/86 177 207 2/5 174
QOTHER 45 /53 58 /70 a7 | 8o 64 {61 61 /860
TOTAL BE /T BO /B9 69 /83 87 /83 g3/ 8
YEARS AT THIS INSTITUTION
(RANGE/MEDIAN] (FULL-TIME ONLY)
PROFESSOR 10-17M18 10- 1817 11-18/18 11 - 20019 8- 21/20
ASSOCIATE §5.17110 2- 18/ 4-191@ 4 - 2B 4-19/8
ASSISTANT o-18/2 0-181 0-1712 1- 183 2-19/4
INSTRUWCTOR 0-2an - 32 o372 o- 3N 1-3/2
QOTHER /3 44




CIHE DATA FORM VI. FACULTY PROFILE

PAGE 2
4 Years Ago 3 Years Ago 2 Years Ago 1 Yaar Ago Currant Year
{1987-88) {1988-83) 118989-30) (1990-31}) 11931-32)
FT / PT FT (PT FT /PT FT [FT FT i PT
HIGHEST DEGREE EARNED
DOCTORATE
PROFESSOR 5/0 /0 5/0 5/0 5/0
ASSOCIATE 1/0 1/0
ASSISTANT 1/0 2/0 2/0 2/0 2/0
INSTRUCTOR 1/0 1/0
OTHER o/n 015 arz o/14 a/14
TOTAL 6711 7118 B/12 3/14 8/14
MASTER'S
PROFESSOR 1170 1270 14 /0 14 /0 15/0
ASSOCIATE g/0 6/0 5/0 5/0 5/0
ASSISTANT 710 7/0 2/0 11 /0 10/0
INSTRUCTOR 7o 8/0 8/0Q S/0 40
QTHER 065 Q /88 1/72 1/83 1/80
TOTAL 33 /8% 33 /86 37072 36 /23 35 /80
BACHELOR'S
PROFESSOR
ASSOCIATE
ASSISTANT
INSTRUCTQR 1/0 1/0
QTHER 0/22 o238 022 QFaT 0/26
TOTAL or22 o/28 o/22 1127 1/26
PROFESSIONAL LICENSE
FROFESSOR
ASSOCIATE
ASSISTANT
INSTRUCTOR
OTHER
TOTAL




CIHE DATA FORM VI.
PAGE 3

FACULTY PROFILE

4 Years Ago 3 Yoears Ago 2 Years Ago 1 Year Ago Current Yaar
{1987-88) (1388-89) (1389-30) {1990-31) (1991-32)
TEACHING LOAD:
FALL TERM ONLY FOR EACH YEAR
(RANGE/MEDLAN IN CREDIT HOURS)
PROFESSOR (FT) 9-15M12 9-15/12 9-15M12 9- 1812 8-1512
ASSOCIATE (FT) 3-1812 3-1812 g9-1812 g9-1812 8-15/12
ASSISTANT (FT) 9-15112 9-15/12 9-15/12 8-15/12 8-15/12
INSTRUCTOR (FT) 8-15/12 9-1812 a-1512 g-16/12 8-1512
OTHER [FT) 3-8/3 3-6/3 3-6/3 3-83 3-83
BASE SALARY FOR ACADEMIC YEAR (RANGE/MEAMN)
PROFESSOR 35 - 51/37 37 -53/39 33 - 57/42 41 - BO/S0 41 - 82/50
ASSOCIATE 30 - 38/33 33 - 42/35 34 - 44/36 36 - 47/41 36 - 47/41
ASSISTANT 27 - 33/28 29 - 36/30 30 - 39/32 31 - 4138 31 - 41/35
INSTRUCTOR 25 . 30/25 27 - 3327 27 - 36/27 23 - 38/30 29 - 38/30
OTHER

FRINGE BEMEFITS (RANGEMEDIANI

PROFESSOR

ASSOCIATE ALL FRINGE BEMEFITS CHARGED AT PRESCRIBED STATE RATES FOR ALL
EMPLOYEES - APFROXIMATELY 46%

ASSISTANT

INSTRUCTOR

OTHER

MUMEBER OF FACULTY APPOINTED

PROFESSOR

LSSOCIATE

ASSISTANT

INSTRUCTOR

OTHER

TaTAL




CIHE DATA FORM VI.
PAGE 4

NUMBER OF FACULTY
I8 TEMURED POSITIONS

FACULTY PROFILE

4 Yaars Ago
(1987-88)
FT

3 Years Ago
(1288-B9)
FT

2 Yaars Ago
{1989-30]
FT

1 Year Ago
{1990-31)
FT

Current Year
(1991-92)
FT

FROFESSOR

16

17

20

ASSOCIATE

ASSISTANT

INSTRUCTOR

OTHER

TOTAL

24

24

24

24

23

NUMBER OF FACULTY DEPARTING

PROFESSOR

ASSOCIATE

ASSISTANT

INSTRUCTOR

OTHER

TOTAL

NUMBER OF FACULTY RETIRING

PROFESSOR

ASS0OCIATE

ASSISTANT

INSTRUCTOR

OTHER

ToTAL




CIHE DATA FORM VI. FACULTY PROFILE
PAGE 5

4 YEARS AGO 3 YEARS AGO 2 YEARS AGO 1 YEAR AGO Current Year
(1998-87) (1987-88) {1988-89) (1989-30) {1990-31)

FT /PT FT /PT FT [ PT T /PT FT I PT
NUMEBER OF FACULTY BY DEPARTMENT
OR COMPARABLE ACADEMIC UNIT
NAME OF DEPARTMENT OR ACADEMIC UNIT  FALL SEMESTER
BUSINESS/TECHNICAL 0/2 8/22
LANGUAGE/ART 7/29 7134 a /34 11737
DRUG/ALCOHOL 02 0/2 0/2 0/2 0/2
MATHEMATICS 37 3/7
NATURAL SCIENCE 2/2 3/3 /4 3/8 418
COUNSELING 01 01 1/8 0/8
SOCIAL SCIENCE 3/7 /20 a/24 13 /23 12718
NURSING 8/8 8/8 8/8 8/8 8/8
LIBRARY SCIENCE 0/1 02 0/3 o/2
BUSINESS/TECHNICAL 14 /22 13 /18 13 /33
MATHEMATICAL
EXTENSION 1/20 01
BUSINESS 3/18
HUKMAMITIES Ti29
LAW ENFORCEMENT 111
CHILD DEVELOPMENT o2




CIHE DATA FORM VIl. STUDENT HEADCOUNT BY UNDERGRADUATE MAJOR AND GRADUATE PROGRAM

Fall Term (Year) 4 years ago 3 years ago 2 years ago 1 year ago Current year
[1987) (1988) (1889) {1990) {18991}
UNDERGRADUATE L -
CERTIFICATE |
Accounting 22 25 17 18 23
Advartising/PR 3 3 3 2 2
Business Adminigtration 14 12 18 14 12 I
Childhood Studies 11 14 - - - I
Clark Typist 22 15 - - - “
Criminal Justice - - & 5 1 “
Data Processing 12 11 17 14 12 n
Devalopmental Disabilitias & 3 L1 8 3 “
Alde
Early Childhood Education = - 0 15 17
EMT/Paramedic * = = 17 17
General Swdies 0 17 19 18 8 I
Garontelogy 2 1 - -
Huospitality Industry Mgmi. 2 2 1 = -
Industrial Suparvision 2 - 1 2 3
Law Enforcement 8 g 2 - B
Liberal Arts & Sciances 21 24 21 5 2
Library Tachnology 17 9 47 41 3
Marketing 3 1 3 2 1
hicroCompeuting 11 3 3 - - |
Publications 1 3 3 ] 3
Public Administration - 1 1 1 2
Retail Merchandising 3 4 B 7 3
Securnity & Loss Prevention 2 1 1
Socal Service Aide 7 14 11 & 7
Theater Arts d a 4 2 2
Travel & Touriam - 12 12 a
Word Processing 3 B i8 i5 17
TOTAL 196 202 246 207 181




Fall Term (Year) 4 years ago 3 years ago 2 years ago 1 year ago Current year
(1987) (1988) (1889} (1990) (1991)
UNDERGRADUATE
g—?__—==_r-====—=_=__
ASSOCIATE DEGREES
Accounting Career an 113 131 124 130
Accounting Transfer 56 47 49 53 55
Business Administration Career 187 203 21 218 176
B.A.-Public Administration Opt. 5 7 5 6 a
Business Adminis. Transfer 120 90 83 84 108
Childhood Studies Option 14 11 4 1 1
Criminal Justice - 2 97 102 101

- Corrections Option - - 2 S 18

. Judicial Option - 1 - - -

- Transfer Option - - 27 45 81
Drug & Alcohol Rehabilitation 25 36 32 a7 22
Early Childhood Education - 13 62 94 120
EMT/Paramedic v - 27 4 -
General Studies 991 441 378 274 342
Human Services 29 59 80 92 109
Industrial Mgmt/Supervision 6 12 12 12 5
Law Enforcement 94 97 14 2 1
Liberal Arts & Sciences 421 518 609 626 659

- Fine Arts - 3 15 12
Marketing Career 25 22 27 28 20
Markeung Transfer 16 21 10 18 10
Nursing 274 323 384 414 511
Office Admin, Career!/ 27 17 8 1 1
Secretanal Science - Career

- Exacutive Secretary Option 22 31 47 36 25

. Word Processing Legal Opt. 16 20 22 19 286

. Word Proc, Business Opt, 42 40 28 a3 29

- Waord Proc. Medical Opt. 12 -] 12 9 15
Otfice Adrmun. Career/ 2 3 3 3 -
Secretanal Science - Transfer
Travel & Tounsm 21 25 13
Undeclared 484 533 610 383
TOTAL 2,475 2,617 2,918 2,987 2,957




CIHE DATA FORM VIli. CREDIT HOURS GENERATED BY DEPARTMENT OR COMPARABLE ACADEMIC UNIT

Fall Term (Year) 4 years ago 3 years ago 2 years ago 1 yearago Currant year
(1886) (1987) (1988) {1989) {1990)

NAME OF DEPARTMENT

OR COMPARABLE UNIT

UNDERGRADUATE
Business/Technical - - - 5115 8761
Language/Art - 8385 9477 10907 12089
Drug & Aleohal 36 a0 87 78 102

" Mathematics 3183 -- - 2315 4969 I
Matural Science 2158 2492 3263 3g4s 4432
Counseling - 9 326 488 419
Social Science 8555 8738 9969 11811 12491 !
Nursing 1387 1472 1354 1907 2018
Library Science - 204 300 366 288

|| Business/Technical/Mathematical - 12495 14326 6564 -
Extension 475 1552 48 - --
Business 8199 - - - -
Humanities 8988 - - -- -
Law Enforcement 6554 - - - -
Child Development 327 -- o - .-




APPENDIX B

FINANCIAL STATEMENTS

A. End of Year Summaries - State Appropriations (90, '91, '92)
B. Tuition fund ("90, "91, "92)

C. Auxiliary Services Fund ('89, '90, '91)

D. Educational Extension Fund ('89, '90, "91)

E. Current Funds Budget FY 92

F. Current Funds Budget FY 93

G. Most Recent financial Audit Cover Sheet*

* This 50 page audit report will be provided for review in
the workroom.
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MOHEGAN COMMUNITY/TECHNICAL COLLEGE
TUITION FUND
BALANCE SHEET

As of June 30, 1932

ASSETS
cash £ 1,247,282
petty Cash 1,000
Bocounts Receivable 101 4

Prepaid Expenses

Due from Other Funds

1

Other Assets (list):

Total Assets g ;,gdglﬂlﬁ
LIABILITIES
Accounts Payable g 166,345

Due to Other Funds

Tuition Fees Collected in Advance

Salaries Payable

Other Liabilities ({list):

Total Liabilities s 1656, 345
FUND BALANCE 1,153,471
TOTAL LIABILITIES AND FUND BALANCE 5 1,349 816

[ .AN_REPORT]#16



MOHEGAN COMMUNITY/TECHNICAL COLLEGE

TUITION FUND
Statement of Receipts and Disbursements Worksheet
For Fiscal Year Ended June 30, 1992

cash Balance, Start of Period incl. Petty Cash 5 843,993
Receipts

Tuition Fees — Resident (3801) § 1,573,870

Tuition Fees - Non-Resident (3804) 13,899

Tuition Fees Collected in Advance

Miscellansous Reimbursements 13,342

Transfer from Other Funds
Miscellaneous Receipts (Attach Schedule)

Bad Checks & Adjustments __ (2,836)
Total Cash Receipts § 1,598,275
Total Cash Available During Periocd S _ 2,442,268
MJ/MN Disbursements
Perscnal Services:
1 Salaries 5 405
g _92,405
Other Expense!
2 Contractual Services 459,585
3 Commodities 206,227
4 Refunds 54,177
5 Sundry {less 5-32) 70,943
5-32 Fringe Beneflits 1,234
Fixed Charges (601,603,807) 189,740
Total Other Expense § 1,021,906
Capital Charges, Outlays and hdditions:
B8 T.and
9 juipment L 719,675
10 Buildings
Total Capital Disbursements g 79,675
Total Disbursements S 1,193,986
Cash Balance at End of Periecd S 1,248,282
Excess (deficit) of Receipts ov Disbursement s 404,289

[ .AN_REPORT ] #17



Revenue

Credit Tuition
Miscel lancous Receipts

Interest on Cash Balances

Total Revenue

Fxpenditures

Personal Services
Salaries

Other Expenses
Contractual Services
Commodities
Refurds

Sundry Charges (Less 5-32)

Fringe Benefits
Total Other Expenses

Equipment
General
Library
Educational

Total Equipment

Fixed Charges
Refunds
Work Study
Scholarship Aid
Statutory Waivers
Total Fixed Charges

Total Expenditures

Mohegan Community/Technical College
TUITION FUND

Statement of Revenues and Expenditures
For the Fiscal Year Ended June 30, 1992

Community Academic (4.1) Student Institutional Physical

Instruction Services Support Library Services Support Plant (6.5) Total
$ 19,720 $ 1,955 $ 9,457 $ 4,946 $ 4,97 $ 51,098 s 282 $ 92,405
22,878 4,396 26,210 7,631 394,689 94,505 550,109
33,623 13,443 14,059 32,630 57,139 66,386 217,280
444 56 464 490 1,454
14,446 14 446
$ 56,945 s $ 32,285 $ 40,325 3 40,061 3 452,292 $ 161,381 $ 783 289
[£2] 1,864 2,086 7,383 12,084
3,575 1,927 61,786 303 67,591
$ 3,575 $ $ 2,678 $ 63,650 & 2,389 % 7,383 s $ 79,675
54,178 54,178
8,518 8,518
182,458 182,458
55,021 55,021
$ s $ s $ 300,175 3 5 $ 300,175

(A) Excess (deficit) of Revenue over Expenrditures

(B) Beginning Fund Balance 6/30/91
(C) Current Year Fund Balance Adjustments *
Ending Fund Balance 6/30/92 (A + B + C)

* Explanation:

(.AN_REPORT] #80
713179

$ 1,640,666
6,831
12,338

$ 1,659,833

$ 1,255,544

404,289

779,182
-0~

1,183,471

LAl ALt




MOHEGAN CGHHUHITYETECHNIEAL COLLEGE

TUITION FUND
i BALANCE SHEET

As of June 30, 1991

ASSETS
Cash

Patty Cash

Accounts Receivable
Prepald Expenses

Due from Other Funds

Ocher Asssts (listc):

Total Assets
LIABTILITIES
sccounts Payable
Due to Orcher Funds
Tuition Fees Collected in Advance
Salaries Payable

fOrher Liabilities (list):

Total Liabilicies

FUr~n BALANCE

TOTAL LIABILITIES AND FUND BALANCE

[ AN _REPORT]#L6

§_ 10& 787

5 842 993

0oo

39,976

$ 883,969

§ 104 787

— e

779,182

$ __ B8B83 969




MOHEGAN COMMUNITY/TECHNICAL COLLEGE

) TUITION FUND
Statement of Recelpts and Disbursements Worksheet

For Fiscal Year Ended June 30, 1991

Cash Balance, Start of Pericd incl. Fetty Cash 5 652,847
Becelpts
Tuition Fees - Resident (3801) 5 18 27
Tuition Fees - Nen-Resident (3804) 6,215
Tuition Fees Collected in Advance
Miscellaneous Reimbursements 4,983
Transfer from Other Funds
Miscellaneous Receipts (Attach Schedule)
Bad Checks & Adjustments (4,562)
Toral Cash BReceipts § 1,192 463
Total Cash Available During Period $ 1,193 463

MJ /MM sbhurse ts ‘
Personal Services:

1 Salaries S -0-
$ -0-
Other Expense!
2 Contractual Services 512 .808
3 Commodities 175,108
4 Refunds 57,907
3 Sundry [(less 3-32) 131,759
3-32 Fringe Benefits 183
Fixed Charges (601,603,607) 148,790
Total Ocher Expense 5 9Q 57
Capital Charges, Ouclays and Additions:
8 Land
g Equipment 92,736
10 Bulldings ’
Toral Capital Disbursements 5 92,7548
Tocal Disburssments § _1.001.313
Cash Balance at End of Period ] 843, 993
Fecezs (deficit) of Beceipts over Disbursement 5 191,150

{ AN REPORT|#17
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CORRECTED REPORT PER
FLAINEJOHNSON 11/12/%0
Mohegan COMMUNITY /TECHNICAL COLLEGE

“TUITION FUND
BALANCE SHEET

As of June 30, 1990

ASSETS 65k, 843
Cash i__'____
Petty Cash __ 1,000
Accounts Receivable 2,307

Prepaid Expenses
Due from Other Funds

Other Assets (list):

Total Assets $ 55,150
===========
LIABILITIES
Accounts Payable 67,118

Due to Other Funds

Tuition Fees Collected in Advance

Other Liabilities (list):

Total Liabilities 11 67,118

FUND BALANCE 588,032
TOTAL LIABILITIES AND FUND BALANCE $

655,150

sS==sEo======
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CORRECTIZD REIPLRT A3 PR

£. JOHNSON 11/12/90

Mohegan COMMUNITY/TECHNICAL COLLEGE

TUITION FUND
Statement of Receipts and Disbursements Worksheet
For Fiscal Year Ended June 30, 1990

Cash Balance, Start of Period inc!. Petty Cash g 341,209

Receipts y

Tuition Fees - Resident (3801) ¢ 1,150,099

Tuition Fees - Non-Resident (3804) 1,415

Tuition Fees Collected in Advance

Fees for Contract Courses

Miscel |aneous Reimbursements - (Z,378)

Transfer from Other Funds :

Mggcol aneous Receipts (Attach schedule)
ad checks and Treasury Adjustments (3,697) —
Total Cash Receipts $1,150,143
Total Cash Available During Period ' $1,151.143

MJ/MN Disbursements
Parsonal Services:

1 Salaries 3 =0
g S
Other Expense:
2 Contractual Services $ 374,013
3 Commedities 145,491
4 Refunds éé.JSS
5 Sundry (less 5-32) 17,04
5-32 Fringe Benefits 151
Zixer Charges (601,603,607) 95,268
Total Other Expense $ 777,045
Capital Charges, Outlays and Additions:
8 Land $
9 Equipment 161,464
10 Buildings
Total Capital Disbursements g 161,304

Total Disbursements $ 838,309

Cash Balance at End of Period $ 652,843

Excess (deficit) of Receipts Over Disbursement g 311,83

(. JOENSON_E] §78
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MOHEGAN ccunun:rffTECEHIan COLLEGE

- AURILIARY SERVICES FUND
BALANCE SHEET
As of June 30, 1991

ASSETS

Cash

Petty Cash

accounts Receivable

Merchandise Inventory (Enterprise)
Due from Other Funds

Other Assets - list

Total Assets

LIABILITIES AND FUND BALANCE

Liabilities:
Accounts Payable 5 8,689
Due to Other Funds -0-
College Fees Collected in Advance 24 586
Salaries Payable 9 GRA

Other Liabilities - list
State Grants
Privace Grants

Fringes Payable 3,553

Total Liabilicies

Fund Balance:
Restricted
Bockstore Operations ’ E
Laboratory/Classroom Supplies 46, 754
Food Services Operation
achletic Programs
Sstudent/Cultural Activicies

Srudent Cencer

Child Care 100,000
“on-lapsing Grants
iccrued Compensation-Vacation & Sick 20,5881
Total HRestricted 167,435
Unrestricted 5 94 704

Total Fund Balance

_TAL LIABILITIES AND FUND BALANCE

[ .annlrpt]
wll #4&

287 886

-0-

15,757

934

4,080

208,657

46,518

262,139

108,657




MOHEGAN COMMUNITY/TECHNICAL COLLEGE

) AUXILIARY SERVICES FUND
Statement of Receipts and Disbursements
For Fiscal Year Ended June 30, 1991

cash Balance, Start of Period § _ 204,628
Recelpts
College Service Fee 5 216,874
College Service Fee Collected in Advance 24,586
Ccash Sales - Enterprises -0-
Transfer from Other Funds -0-
Financial Aid Allowance 7,469
Transfer from Other Funds (Voc. Ed.) -0-
Concession Commissions 37,352
Srudent Activity Fund - Transferred in
from other Agencies 2,996
Sstudent Activity Fund - Reimbursement
for Refunds Advanced 1.275
Interest on Cash Balance 17,364
Miscellaneous Fees (formerly 3802) 25,948
Miscellaneous Receipts (Attach Schedule) 44,953
Total Cash Receipts 5 378,817
Total Cash Available during Period § __583 445

MJ/MN Disbursement
Personal Services:

L Salaries s 168,491
Toral Personal Services 5 168,491
Other Expense:
2 Contractual Services 52 054
3 Commodicies 2.214
4 Refunds 10,276
5 Sundry (less 3-32) 8,459
5-32 Fringe Benefics 54,065
Total Ocher Expense 5 127 068
szrzes, Jutlays and Additlons:
Ziulipmenc -0
Total Capital Disburssments 3 -0-
Taral Disbursements 5 295,559
Caszh Balance at End of Period S 287 888
Excess (deficit) of Receipts ower Disbursements 5 B31 258

[annlrpr]
wll #8



MOHEGAN COMMUNITY COLLEGE

AUXILIARY SERVICES

STATEMENT OF REVENUES & EXPENDITURES

FOR FISCAL YEAR ENDED 6-30-91
AVALALALAAARL TUATTEARTARL VRN

REVENUE

COLLEGE SERVICE FEE

CASH SALES - ENTERPRISES
FINANCIAL AID ALLOWANCE - 5%
CONCESSION COMMISSIONS
FEDERAL GRANTS
MISCELLANEOUS FEES
MISCELLANEOUS RECEIPTS
|INTEREST ON CASH BALANCES

TOTAL RSVKHUBA_J

316,877
[samns0]

I+ ~SONAL SERVICES:

230

& fa

A

| SALARIES $3,933 $0 §11,398 §6,206 $73,998 §57,185 $11,364 $164,084
LTOTAL: | 53,933 | 50 | $11,398 | $6,206 | §73,998 | $57,185 | S11,364 [5164,084
|OTHER EXPENSES:

CONTRACTUAL $0 $0 $0 $0 $36,292 $0 $0 $56,292

COMMCOITIES $0 $0 S0 $0 §1,887 $3,941 $0  $5,828
| REFUNDS so 30 $0 $0 $10,110 $0 $0 $10,110
1 SUNDRY $0 so $0 $0  $§9,15¢ $0  §1,271 $10,421 1
FRINGE BENEFITS 595 $0 $557 $141 $25,386 21,83 $5,177 $53,194 |
| .
FTCTAL: | $95 | 50 | §557 | s14l [5102,825 | $25,779 | 56,448 |§135,845 |
|
TE U IPMENT: | so | s0 | $0 | 50 | $0 | $0 | $0 | $0 | (
|
= | &l ‘ "
|TL EXPENDITURES:] $4,028 $0 sx1,9551 s6,34715176,823] 332,964[ s17,012‘5299,929 ] $299,929 |
&) IX£2SS (DEF:ICIT) REVENUE OVER EXBENDITURES $71,975

w

“*33

T YIAR FUND 3ALANC

3Z3INNING FUND BALANCE 6\33\91

ASJUSTMENTS ©

$190, 164

|
59
5262,119




“* Mohegan COMMUNITY /TECHNICAL COLLEGE

AUXILIARY SERVICES FUND
BALANCE SHEET

As of June 30, 1990
ASSETS

e —

Cash $ 204,694
Petty Cash STy T
Accounts Receivable 13708 -
Merchandise Inventory (Enterprise) 2.958
Due from Other Funds
Other Assets - list

II1

Total Assets ' 8 221,416

LIABILITIES AND FUND BALANCE |

Liabilities:
Accounts Payable $§ 1,065
Due to Other Funds 0
Col lege Fees Collected in Advance 16,167
Other Liabilities - list
State Grants

Private Grants
Salaries Payable 18,521

Total Liabilities $ 35,753

Fund Balance:

Restricted
Bookstore Operations 3
Laboratory/Classroom Supplies 10,663
Food Services Operation
Athletic Programs 10,000
Student/Cultural Activities 10,000

Student Center .

Child Care 20 , U0V
Non-Lapsing Grants
Total Restricted oU ,b63

Unrestricted $ 125,000

Total Fund Balance $ 185,663

TOTAL LIABILITIES AND FUND BALANCE $ 221.416

*Central office will accrue fourth quarter interest as a
[.annlrpt] system centrally.
wil 84



Mohegan COMMUNITY /TECHNICAL COLLEGE

AUXILIARY SERVICES FUND
Statement of Receipts and Disbursements
For Fiscal Year Ended June 30, 1990

Cash Balance, Start of Period

Receipts
College Service Fee $_205,196
College Service Fee Collected in Advance 16,167
Cash Sales - Enterprises 0
Transfer from Other Funds 141,393
Financial Aid Al lowance 7.055
Transfer frgu Other Funds (Voc.Ed.) 0
Concession Commissions 43,677
Student Activity Fund - Transferred in

from other Agencies 3,163
Student Activity Fund - Reimbursement

for Refunds Advanced 425
Interest on Cash Balance 25,053
Miscel laneous Fees (formerly 3802) 24,014
Miscel laneous Receipts (Attach Schedule) 34,899

Total Cash Receipts
Total Cash Available during Period
MJ/MN  Disbursements
Personal Services:
1 Salaries $ 223,453
Total Personal Services $ 223,453

Other Expense:

2 Contractual Services 58,779

3 Commodities 8,229

4 Refunds 4,789

5 Sundry (less 5-32) 143,442

5-32 Fringe Benefits 54,391
Total Other Expense $ 269,630
Charges, Outlays and Additions:

9 Equipment 0
Total Capital Disbursements $ 0

Total Disbursements
Cash Balance at End of Period

Excess (deficit) of Receipts over Disbursements

[.annlrpt]
wll §8

$ 735

$ 501,042

$ 697,777

$493,083
$ 204,694

§ 7.93
ERAL 5ot O
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MOHEE AN COMMUNITY COLLEGE

AUXILIARY SERVICES FUND
BALANCE SHEET
As of June 30, 198%

ASSETS
cash s197,907

FPetty Cash 0

Accounts Recervable 6,922

Megrchandise I[nventory (Bockstore) 2,706

Due from Other Funds 5,708
Other Assets (S5ee Schedule A) 0

Total Assets 213,241
LIABILITIES AND FUND BALANCE
Liapilities
Accounts Payable 5 22,431

Student Insurance Payable 0

Dus to Other Funds 0

College Feea Collected in Advance 16,839

Other Liabilities - State Grants

Private "

Toctal Liabiliries s 39,270

Fund Salance
REeatricted:

Bockstore Operations ]

Laboratsry/Clasarcom Supplies 15,000

Faocd Services Opearation

10,000
Athletic Programs

25,000

Student/Cultural Activities

student Center

Cheld Care 20,000

Won=-Lapsing Grants

70,000
Total Restriceed 3

103,971

Unrestricted
Tetal Fund Balance

§173,971

TOTAL LIABILITIES AND FUND SALANCE § 213,241

EWJ:mes Reav. &/39




MJ/MN
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MOHEGAN COMMUNITY COLLEGES
AUXILIARY SERVICES FUND
- Sstatement of Receipts and Disbursements

For Fiscal Year Ended June 30, 1989

cash Balance, Start of Period

Receipts

College Service Fee

College Service Fee Collected in Advance

cash Sales - Enterprises

Transfer from Other Funds - Enterprises

financial Aid Allowance
Transfer from Other Funds (Voc.Ed.)
Concession Commissions

student Activity Fund - Transferred in

from other Agencies
student Activity Fund - Reimbursement
for Refunds Advanced
Athletic Receipts
Interest on Cash Balance
Miscellaneous Fees (formerly 3802)
Miscellaneous Receipts

Total Cash Receipts

Total Cash Available during Period
Disbursements
Perscnal Services:

Salaries
Fringe Benefits

Total Perscnal Services

Qther Expense:
Contractual Services
Commedities
Refunds
Sundry (less 5-32)

Total Other Expense

Charges, Outlays .nd Additions
Eguipment
Total Capital Disbursements

Total Disbursements
Cash Balance at End of Period

Excess (deficit)

$162,479
48,32

30,984
4,876

44
130,174
0

5f Receipts over Disbursements

EWJ/mes 6/89

$ 178,119
16,839

N
26,2
—S8.771
S, -
—36,119

§_210,807

§_169,478

s154,518

$423.674
$578,192

$380,285

$197,907

s 43,389



WOHEGAN COMMUNITY COLLEGE

AUXILIARY SERVICES

STATEMENT OF REVEMUES AND EXPENDITURES
FOR THE FISCAL YEAR ENDED JUNE 30, 1989

REVENUE
ISLETERTEARESARARNAN
COLLEBE SERVICE FEE $136, 630. 00
CASH-SALES-ENTERPRISE $0.00
FINANCIAL AID ALLOWANACE $6, 771,00
CONCESSION COMMISSIONS $36, 235,00
ATHLETIC RECEIPTS $0. 00
MISCELLANEOUS FEES $25, 283.00
MISCELLANEDUS RECEIFTS $15,215.00
INTEREST ON CASH BALANCES $10,472.00
' -4-"' e
TOTAL REVENLE
COUNITY ACADEMIC  (4.1) STUDENT INSTITIONAL PHYSICAL
INSTRUCTION SERVICES  SUPPORT LIBRARY SERVICES  SUPPORT PLANT
EXPENDITURES
AVELLELAR ALV
PERGONNEL SERVICES:
SALARIES  $4,081.00 $17,827.00 $13,644,00 $58,812.00 $56.799.00 $8,683.00 $159, 846. 00

FRINGE BENEFITS $113.00 $1,071.00 $377.00 $24,773.00 $16,357,00 $4,016.00 $46,707.00

TATAL $5, 134, 0 $0.00 $18,898.00 $18,021,00 $83,585,00 #73,:56.00 $12,699.00 $206, 553. 00

OTHER EXPENDITURES

CONTRACTUAL  $357.00 $0.00 $4,981.00  $525.00 $30.520.00 $1,025.00 $0,00 $37,408.00

COMMGD1 TEES $0.00 $0.00  $594,00 $0.00 $2,300,00 553,00 $0.00 $3,747.00

REFLNDS $0.00 $0.00 $0.00 $0.00  $2,349.00 $0, 00 $0.00  $2, 349.00

SUNDR™ $0, 00 $0.00  $873.00 $0,00 $13,00  $1,:1A.00 $0.00  $2,000.00

FikeD $0. 00 $0. 00 $0,00 $0.90 $0.00 $0. 00 $0, 00 $0. 00

TOTAL JTHER EXPENDIT  $357.00 $0.00 $6,448.00  $5¢5.00 $36,382,00 $2,392,00 $0.00 $46, 104,00

Eou L oMENT $0.00 $0.00 $0,00 $0, 0 3.0 $0,00 $0., 00 $0.00
fo"a EAFENDITURES  $4,551.0 50,00 $25.386.00 $14.546.00 $113,367.00 $75,348.00 $12,699.00 $252,657.00 $252,657.00
EXCESS (DEFICIT) OF REVEMUE OVER ZAPENDITUAES . $45, 349, 00
BEGIMNING FUND BALAWCE 5/ 30/89 $125, 508, 00
ZURRENT (EAR FUND BALANCE ADJUSTMENT® %2, 514, 00
ENDING FND BALANCE 6/30/69 $173,971.00

¢ ADJUSTMENT MADE TO REFLECT ACTUAL RECONCILED BEGINNING CASH BALANCE RS OF 7-1-88



MOHEGAN EDHHUHITY}TECHHICLL COLLEGE

EDUCATIONAL EXTENSION FUND
BALANCE SHEET
As of June 30, 1991

ASSETS
Cash 5 __ 408, 374
Petty Cash =0-
Accounts Receivable 7. 480
Prepalid Expenses -0-
Due from Other Funds 5 546
Other Assets - list
-0-
-0-
-0-
Total Assets 5 419,400
IABI D
“iapilities:
Accounts Payable §_ 39,361
Due to Other Funds --
Tuition Fees Collected in Advance 119,12
Salaries Payable 40,678
Other Liabilities - list
Frinpes FPavable 5 279
Toral Liabi.ities 5 704 447
Fund Balance:
Restricred
0ff Campus Operations §___ 20,000
Equipment Replacement 30,860
student Financial aid
“on-Lapsing Grants
iocrued Compensation-Yacation % Sick 4,116
Tacal Bestriczad 54 976
Unrescricced $ 159,977
Tatal Fund Balance 5 214,953
ToTAL LIABILITIES AND FUSD BALANCE 5 519 400

. annlrpt!
wll %7



MJ /MN
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MOHEGAN COMMUNITY/TECHNICAL COLLEGE
EDUCATIONAL EXTENSION FUND

. Statement of Receipts and Disbursements
For Fiscal Year Ended June 30, 1991

Cash Balance, Start of Period

Receipts
Credit Tuition $ _304,820
Non-Credit Tuition 112,023
Academic Evaluation Fees 1,680
TV Course Fees -0-
Fees for Contract Courses 5,700
Grant Receipts/Transfers

Federal Grants 29,005

State Grants 111,983

Private Grants 10,000
Miscellaneous Reimbursements 65
Transfer from Other Funds -0-
Interest on Cash Balance 19,578 o
Miscellaneous Receipts (Attach Schedule) 45,053

Total Cash Receipts

Total Cash Available during Period

Disbursements
Personal Services:
Salaries $ _377.256
Total Personal Services $ _377.256
Ocher Expense:
Contractual Services 86,824
Commodities 16,685
Refunds 27,111
Sundry (less 5-32) 4,010
Fringe Benefits 47,352
Total Other Expense $ _181.982
Charges, Outlays and Addicions:
Land
Equipment 7. 846
Buildirgs
Tozal Capical Dishursementcs S 7,846

Toral Disbursements

Cash Balance at End of Period

Excess (deficit) of Receipts over Disbursements

[ annlrpt]

wll #9

$ 333,549
$ 639,909
S 973,458
$ 567,084
$ 406,374
$§ ___72.825



- MOHEGAN COMMUNITY COLLEGE ;
EDUCATIONAL EXTENSION FUND
STATEMENT OF REVENUES & EXPENDITURES
FOR FISCAL YEAR ENDED 6-30-91
ATITITHRTRTTIVRRR AR AR

— —— e

EVENUE

REDIT TULTION - FALL & SFRING Elll 550
‘aN-CREDIT TUITION FALL AND SPRING §108,567
‘REDIT TUITION = SUMMER 5169,927
‘ON-CREDIT TUIION - SUMMER _ iE
'EES FOR CONTRACTED COURSES - CREDIT 5.700
'EE FOR CONTRACTED COURSES - HON-CREDIT s0
CADEMIC EVALUATICH FEES 1.580
. V. COURSE FEE 50
1t sCELLANEOUS RECEIPTS . 60,314
NTEREST ON CASH BALANCES 519,514
"EDERAL GRANT REVENUE §$29,005

‘OTAL nzvguuz__T Issns,zaT.au

COMMUNITY ACADEMIC = (4.1)  STUDENT INSTITIONAL PHYSICAL  TOTAL
NDITURES INSTRUCTION SERVICES SUPPORT LIBRARY SERVICES SUPEORT

JERSONAL SERVICES:

SALARIES £215,8939 §3,128 $35,318 54,841 $15,615 $28,304 §1,794 $304.938
TCTAL: [ 5215.339 | 53,128 | 535,318 | 54,841 | 215,615 | 528,308 | 51,794 [5304,939

ITHER TAFENSES:

CINTRAITUAL 545,145 §4, * 77 57,678 50 57,4153 54,261 §0  §73,57% |
SIMMODITIES 56,816 5183 50 50 558 5437 50 §7,093 !
REFUYDS 52,195 50 50 O 524,916 50 50 $27,111
SUNDRY $2,315% 0 £0 1) 580 50 1,498 54,011
FAINGE BENEFITS §35, 8§27 571 519,568 51,370 51,038 51,041 572 548,787
T.TAL: ——<a3 5.5 53,217 | 537,244 | 51,370 ] 633,425 | 55,344 | 51,568 |5160,577 |
|
TIUIRHMENT! | 50 | 50 | 50 | 50 | 57,845 | 50 1 50 | 57,845 | -
TL ax;snnxrunasJ 5294, 348 312,3¢5] sa:JEEzl 55.211| s&&,aaﬁ| sa].ﬁqa| s:,zsz|$413,1521 $473,362
& geTs3 CDFITIT  RIVENUE IVER ZKPENTITURES i §32,.345
T BIIINNING FUND Balini: 521230 5182713

+. SURRENT YEIAR FUND BALANCE ADJUSTMENTS © 53
TyS.N3 FUND BALANCE 84,30M31% §214,951




Mohegan COMMUNITY/TECHNICAL COLLEGE

EDUCATIONAL EXTENSTION FUND
BALANCE SHEET
As of June 30, 1990

ASSETS

Cash $ 332,710
Petty Cash
Accounts Receivable 14 040
Prepaid Expenses

Due from Other Funds
Other Assets - |ist

H

Il

Total Assets ' $ 346,750

LTIABILITIES AND FUND BALANCE

|

Liabilities:
Accounts Payable $ 27,032
Due to Other Funds 0
Tuition Fees Collected in Advance 106,380
Other Liabilities - list
salaries payable 37,758

Total Liabilities ¢ 171,170

Fund Balance:
Restricted
0ff Campus Operations $ 15,000
Equipment Replacement 25,580
Student Financial Aid
Non-Lapsing Grants
Total Restricted 41,580

Unrestricted $ 134,u0U

Total Fund Balance ¢ 175,338V

TOTAL LIABILITIES AND FUND BALANCE $ 546,750

(.annlrpt]
wll §7
~Central office will accrue fourth quarter interest as a
system centrally



Cash Balance, Start of Period incl.

MOHEGAN

EDUCATIONAL
Statement of Rece!
For Fiscal Year

Receipts
Credit Tuition

Summer School Cred
Non-Credit Course

Academic Evaluation Fees

TV Course Fees

Fees for Contract Courses
Grant Receipts/Transfers
Federal Grants

State Grants

Private Grants

Miscel |laneous Reimbursements
Transfer from Other Funds
Interest on Cash Balances

Total Cash Receipts

Total Cash Available during Period

MJ/MN

Disbursements

Personal Services:

Salaries

Total Personal Services

Other Expense:
Contractual Services
Commodities

o B WwnN

Rafunds

Sundry (less 5-32)
Fringe Benefits

Total Other Expense

EXT
pts

ENSION FUND
and Disbursements

Ended June 30, 1990

Charges, Outlays and Additions:

Land
Equipment
Buildings

Total Capita! Disbursements

Tota! Disbursements

Cash Balance at End of Period

Excess

Petty Cash

it Tuition (Prepaid Included)
Tuition (Prepaid Included)

Miscel laneous Receipts (Attach Schedule )

$ 274,640

96,389
48,109
7,457
2,036
51,804

\

\

f

(deficit) of Receipts over Disbursements

*Cash balance adjusted to

r ﬁ--l-u\b‘

COMMUNITY/TECHNICAL COLLEGE

¢ 40,948

135,183
150,905
5,065

274,640

$_185,775

reflect balance as of the 6-35-89 reports
(258,816 - 155 = 258 ,661)

+$§ 258,661

258,816

$ 537,414

$ 796,075

$ 74,048
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WOHEGAN COMMUNITY COLLZGE
ECUCATICNAL E1TENSION “UND
STATEMENT 0F IEVEMUES & EAPENDITURES
FOR FiSCAL fEAR ENDED 5-20-83

REVENUE

CREDIT TUITieN

SU CREDIT TUITICON
ACADEMIC SWALUATICN rzES

T.v. ZOURSES

CONTRACT COURSES

NON-CREDIT TUITION

(%2, 439.00)
$134,613.00
$5,390. 00
$14,00

427, 342,00
$73,988. 00

MISCELLANEOUS RECEIYTS 133, 315,00
INTEREST 9§13, 138.00

TOTAL REVENUE 207, 361,00
v W W 5l ) 63

CESCRIPTION  (NSTRUCTION COMM cavicc ACRD 3LF  CioRARY 37D SER INT SUP  PHY PLANT TOTAL

—— e T e T T e

PERSONNEL SERVICES
SALARIES SLLLL 783,00 81, 228, 0u  bew, X3, (0 DR $0.00 #1: .00 $0. 00 $157,822.00
TIINGE BENEFITE gL | SORIRVINS PR L 98 Y B, S0 5= 30 $0.00 $26, 434,00

T B i3 3me. o B, 30T a0 336,533, 4 L (PP AV VR FRREEE- N Y $0,00 $184,256.00

JTee3 Ziravai:
ON RLTURAL 834, 2i5.n . Bizosed. v BRI LIEVTV e Bleeew #6000 80,00 362,431, 00
SIMMCLITIES Slilie . Bl .0 Fzieoa [ 9} $..473000) Ful Lo $0.00 $11,.974,00
AEFUNDE E IOV 0, 88,7, L O $:.I..V Co .00 84, 322, W
SMNCer ComRGes S0, 00 U, 0 $0. 00 B, o B3, i Bl-a M $0.00  $1,108.00
<12l ChARBES $0. W $0, 0 0, W bu, 80, w S, W $0, 00 $0,00

- e M N M S W S M e s = o=
FESEEI==s R SSSSSSST s sssEs= ===s TLIST

T $48,773,00 13,832, 00 §il, Jed. . LIRNY) 5. A B o6 N $0,00 $83,335. v %288, 031, 0

$i3, 2700
SNETS heume . or WEUSWLE GsET.SbEEY, haams

25 a2 TUNL BnasNE s B33 $.07, 7. 0

7T cZAn TG ZeoaflE =l Lz N e $2, 543, N
INLINE cLn SeuaWE Sidv g $125, 330, v
RPN SOSR L A LR  LI L ST R O T S LR € S -
"N an ™ TawamT 3 DMLY L3 BMueWD A .t TTie3n die,.l 3.se

V2D AZLChG.zu =r IR SRR LN F 3 oz 1S e



MOHEGAN COMMUNITY COLLEGE

EDUCATIONAL EXTENSION FUND
BALANCE SHEET
As of June 30, 1989

ﬁ%nh s 258,816
petty Cash _—__0
Accounts Receivable 9,924
prepaid Expenses 0

3,734

pue from Other Funds

d

other Assets (See Schedule A)

Total Assets s 272,474

i

LIABILITIES AND FUND BALANCE

Liabilities
Accounts Payable s 107,311

Due to Other Funds

Tuition Fees Collected in Advance

Other Liabilities (See Schedule B) 35,510

Total Liabilities s 142,821

Fund Balance

Restricted:

off-Campus Operations 10,608~ - ZZ,000
32,453

Equipment Replacement 20,000~

student Financial Aid

ficn-Lapeing Grants

30:000 S5¥¢53
99,653 75000

Tamal Restricted S

Unrestricted

Tozal Fund Balance

TOTAL LIABILITIES AND FUND BALANCE

Rev. EWJ:mes 6/89
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MOHEGAN COMMUNITY COLLEGES

EDUCATIONAL EXTENSION FUND

statement of Receipts and Disbursements

- For Fiscal Year Ended Juna 30, 1989

cash Balance, Start of Pericd incl. Petty Cash

Receipts
Credit Tuiticn

summer School Credit Tuition (Prepaid Included)
Non-Credit Course Tuition (Prepaid Included)
Academic Evaluation Fees
TV Course Fees
Fees for Contract Courses
Reimbursements:
Federal Grants
State Grants
Private Grants
Miscellanecus Reimbursements
Transfer from Other Funds
Interest on Cash Balances
Miscellaneocus Receipts (Schedule A)

Total Cash Receipts

Total Cash Available during Period

Disbursements

Personal Services:
Salariaes $§ 251,791
Fringe Benefits 28,816

Total Perscnal Services

Other Expense: :
Contractual Services 73,612

Commodities 11,641
Refunds 9,073
Sundry (less 5-32) 13,656
Fixed Charges 0

Total Other Expense

charges, Outlays and Addit:ions:

~and 0
Zguipment _____D
Buridings ____0

Total Capital Disbursements
Tozal Jisbursements
Cash Balance at End of Period

Excess (deficit) of Receipts over Disbursements

Rev. EWJ/mes 6/89

s__ 4,952
1§§f§7§
73,266
—3.320
SN <
27,342

22,339

$280,607

$137,982

s 241,209

$.436,196

$ 677,405
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Enrollments

Full-tine Undergraduate:
Part-time Undergraduate:
Undergraduate Men:
Undergraduate Women:
Post-Graduate Students:
Undergraduates with Disabilities:

Undergraduate Enroliments

Men Women
Black 38 97
Hispanic 26 49
American Indian 4 10
Asian American 7 32
Non-Resident
Alien 0 5
White 816 2,039
TOTAL 896 2,242

Undergraduate Age Distribution
Under 25 years: 1,321
Ages 25-29: 492
Age 30 or More: 1,325

Retention/Graduation Statistics
Fall 1990 Retention Pool: 275*
Percent of Fall 1990 Retention Pool
Enrolled in Fall 1991: 52%
Fall 1988 Graduation Pool: 275"
Percent of Fall 1988 Graduation Pool
by June 30, 1991: 21%

* Retention pool consists of new, first
time college full-time students only

719
2,419
896
2,242

117

Total
135
75
14
39

2,855
3,138

Graduation pool consists of new, first

time college full-time "freshmen”

students in Fall of 1988 who completed
their degree/certificate program by June,

1991.

77% of Mohegan's students attend part-time.

Total Degrees (1990-1991)

Certificate: 41; Associate: 286

Admissions

Freshman Applicants Admitted: 1438
Enrolled: 1038

Faculty (1992)

Full-time: 50; part-time: 126

Financial Aid (1990-1991)

Non-Duplicative Count of Undergraduates
Receiving Financial Aid: 390
Undergraduates Receiving Pell Grants: 318
Undergraduates Receiving State Grants: 297
Undergraduate Receiving Institutional
Grants: 60
Undergraduates Receiving Student Loans: 117

Learning Resource Center (1991)

Book Volumes: 29,000
Current Serials: 315
Microform Units: 1,510 (73 titles)
Public Service Hours/Week: 47
Inter-Library Loans In: 730

Qut: 918
Audio Visual Materials: 2,020



APPEMDIX C

MISSION

Mohegan Community College is one of the seventeen public two-year colleges
of the Connecticut Community - Technical College System, serving 20 towns in the
sputheastern region of the state. Established in 1969, Mohegan has grown steadily
from a class of 400 students in 1870 to an enroliment in 1992 of 3,200. As an
open-door institution, Mohegan's students are characterized by increasingly diverse
educational goals, life roles, socioeconomic backgrounds, age, and academic
preparation. Seventy-one percent of Mohegan’s students are women, eight percent
are minorities, seventy-seven percent attend classes part-time, and more than half
are age thirty or older.

The College’s main campus in Norwich is located in a residential neighborhood
on forty acres of meadowland bordering scenic Mohegan Park. The three-story
building houses spacious classrooms, a Student Development Center, a 380 seat
auditorium, science, nursing, and computer laboratories, a comprehensive Learning
Resource Center with computerized access 10 more than 500,000 volumes, a pre-
school Child Care Center, bookstore, and cafeteria. Outdoors, the campus features
tennis courts, playing fields, picnic areas, a playground, and well-lighted parking areas.
The Norwich campus is convenient to shoreline and ir.'and communities of the region
via 1-395 (Exit 81 East) or CT Route 2.

Public transportation is available on SEAT buses with a sheltered bus stop at

the campus. In addition to the main campus, the College offers courses at
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conveniently located community sites in cooperation with the Navy, local public
schools, and community organizations. The College’s largest off-campus center atthe
Submarine Base in Groton serves military personne\ and their families. At the Subase
the College offers @ wide range of courses leading to degrees and maintains @ full-time
administrative office. Another instructional center at Waterford High school is easily
accessible for shoreline residents.

The purpose of Mohegan Community College is to provide occupational,
educational, and cultural enrichment for Southeastern Connecticut in ways that are
sensitive to the needs of individuals and responsive 10 the needs of the community
at large. As 2 community college. Mohegan is committed 10 serving the lifelong
educational needs of a diverse population by making its services accessible in terms
o f cost, location, and variety of instructional methods. Mohegan strives to educate
the whole person in an egalitarian and humane atmosphere, and to effect a positive
attitude roward the student’s capabilities and potential, as well as 10 awaken the
intellect. Mohegan attempts 10 develop in students an appreciation for the past and
a regard for ethical behavior that will better prepare them for practical life realities,
while being receptive 10 change and accepting of social responsibility. Mohegan’s
uniqueness and quality derive from the fundamental democracy of its mission.

Mohegan's institutional goals areé as follows:

1. To offer programs of occupational, vocational, and
technical career education.

24 To provide programs of general study.
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3. To offer. programs of study transferable to four-year,
degree-granting colleges of universities.

4. To provide basic skills and self-development opportunities.
5. To provide community education activities and programs.
6. To provide student support services.

ACADEMIC PROGRAMS

Mohegan Community College offers the following Associate Degree programs
and options; Accounting, Business Administration and Public Administration Option,
Criminal Justice and Corrections Option, Drug and Alcohol Rehabilitation Counselor,
Early Childhood Education and Special Education Option, Food Service Management,
Genera! Studies, Human Services, Industrial Supervision, Liberal Arts and Sciences
and Fine Arts Option, Marketing, Nursing. Office Administrative Careers and Word
Processing Options, and Travel and Tourism. Twenty different certificaté programs

are also available.

CAMPUS LIFE/ACTIVITIES

Mohegan encourages students to pursue a variety of social, cultural, and
recreational activities. Such extracurricular activities are an integral part of a
community college student’s educational experience. The Student Senate, a fifteen
member el “ted assembly, is the official voice of the student body. The Senate

regulates student organizations, allocates student activity fees, recommends policies
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impacting students, a_nd sponsors a wide range of special events. Mohegan students
publish a student ne\;vspaper (Joint Effort) with ten issues. Mohegan has an active
chapter of Phi Theta Kappa, the internationally acclaimed honor society. Current
student clubs and organizations include the Accounting Society, Early Childhood Club,
Enwvironmental Awareness Group, Hispanic Student Center, International Minority
Society, Senior Student Ambassadors, Student Nurse Association, Tennis Club,
Trekkers, and yearbook Committee. Students are encouraged to develop new groups

and activities. Presently Mohegan does not participate in intercollegiate athletics.

FACULTY AND STAFF

Mohegan'’s faculty consists of highly educated individuals who place a major
emphasis on college teaching. Five have doctoral degrees and the rest have a
Master’s or professional degree in their primary teaching area. All full-time faculty
provide individual academic advising services for assigned advisees. Of the total
faculty of 137, 46 are full time, supplemented by 91 adjunct part time faculty. Highly
qualified professional staff members provide services in these areas: admission,
counseling, financial aid, child care, assessment of prior learning, registration,
programs for students with disabilities, library usage, tutoring, and computer lab

assistance.
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ADMISSIONS

Mohegan takes pride in its open door admissions policy, accepting all graduates
of accredited high schools, individuals with a GED, mature aduits who demonstrate
the ability 10 perform academically at a college level, and high school students
accepted for early admission. Additional criteria must be met for admission to the
Nursing, Drug and Alcohol Counselor, and Paramedic Certificate programs. Applicants
for degrees/certificates must complete these admissions procedures: submit 1)
application with $10 non-refundable fee, 2) evidence of high school completion and
official college transcript(s) if any, 3) evidence of measles/rubella immunization if born
after 1956, and take the College’s placement test. SAT results are not required for
admission. Prospective students are encourage to schedule a pre-admissions

interview with an admissions counselor.

TUITION AND FEES

Mohegan's comparatively low tuition and fees for the 1991-92 year were $565
per semester for a full time in-state student carrying 1 2 or more credits. The part time
student paid $151 per semester for one three-credit COUrse; $284 for two three-credit

courses.

SPECIAL FEATURES

This section highlights only a few of Mohegan's special features. The college

catalog should be consulted for more specific information about special programs
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including unique academic areas such as the Paramedic and Library Technology
Certificates. Specialized-services are provided for students with learning disabilities
and for career development purposes. Through the College Consortium for
International Studies, the Overseas Study program offers study abroad opportunities
for a semester or year in virtually every continent of the world. An extensive program
in Developmental Studies includes a team-taught, full-time individualized option, the
Foundations program, which incorporates reading, math, English and study skills for
the underprepared student. The Assessment of Prior Learning (APL) program assists
adult students to pursue college credit for previous life experiences and college-level
learning through the preparation of a portfolio. The Learning Assistance Center
includes both in-class and free individual tutoring services. Parent-students can take
advantage of a licensed pre-school child care program on campus during class times.
For military personnel, the college is a member of the Service Members Opportunity
College and the SOCNAV network. Degree students with previous military training
may request transfer credit evaluation of military schools. Mohegan participates in the
Business and Industry Services Network. The Network plays a major role in training
and retraining employees ol Connecticut’s businesses and industries through courses,
seminars, and workshops on a variety of topics including computer literacy, workplace
literacy, pasic skills training, and supervisory training. In addition, the College, in
cooperation with the American Management Association Institute, offers a

management series for Southeastern Connecticut.
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HIGHER EDUCATION STRUCTURE



DRAFT STATEMENT
REGARDING THE ROLE OF SYSTEM ADMINISTRATION:
. FOR NEASC SELF-STUDIES

Public Act 89-260 joined Connecticut's community and technical colleges in a single two-year college
system under the jurisdiction of the Board of Trustees of Community-Technical Colleges which is now
responsible for governance of both community and technical colleges.. Some of the major objectives
of the change in governance included enabling community and technical colleges to respond more
effectively to the need to expand access to technical education as well as to the need to expand the
range of programming in technical education at the postsecondary level. The composition of the Board
includes members of the former Board of Trustees of Regional Community Colleges and the former
Board of Trustees of State Technical Colleges as well as several new members. Consisting of
twenty-four members as of spring 1991, the membership of the Board is scheduled by statute to
decrsse in number to twenty effective in July 1991. Prior to the enactment of Public Act No. 89-260, the
primary responsibilities of the Regional Community Colleges and the State Technical Colleges were
separately mandated by Connecticut General Statutes and incorporated into mission statements
adopted by the Board of Trustees of Regional Community Colleges and the Board of Trustees of State
Technical Colleges and approved by the Board of Governors for Higher Education.

Also required by Public Act 89-260 was a re-examination of the mission statements of the community
and technical colle?es. During 1990, the missions were revised in accord with the legislative mandate
with the approval of the Board of Trustees and the Board of Governors.

The revision of the mission of the technical colleges reflects the original mission's thrust; however, the
revised document emphasizes some of the aspects of the of the original mission, e.g., outreach to the
college service regions and a more pronounced emphasis on providing student support services,
which will give greater focus to the colleges’ future efforts to respond to the changing demographic
environment, e revised mission statement indicates that the technical colleges are the principal,
though not the exclusive, providers of technical education,

The legislation expressly called for the development of a strategic plan for technical colleges and
identified ten areas which the strategic plan must address. These areas include: 1) professional
development activities for the faculties and staffs of the technical colleges, 2) academic and other
support services for students in technical education programs, 3) increased participation of women,
minorities and persons with disabilities in technical education, 4) equipment and other resources
needed to support technical education pro?rams. 5) articulation with the regional vocational-technical
schools, comprehensive high schools and four-year institutions of higher education, 8) the transfer of
course credits, 7) program enhancement initiatives and diversification to meet technical and
technological employment needs and to strengthen and broaden technical education opportunities, 8)
linkages and partnerships with business and industry, 9) procedures for the assessment and evaluation
of technical education programs and 10) outreach and public information about technical colleges and
efforts to stimulate student interest in technical education. The Strategic Plan for Technical Education
was completed and approved in November 1990 and forwarded to the Board of Governors for Higher
Education and the Education Committee of the General Assembly; copies of the plan are available to
evaluation team members.

With regard to the community college mission statement, the one substantive change made provides
that when there is no technical college in a community college's service region, or when technical
education needs are not being met or cannot be met by a technical college, community coileges may
provide programs with a defined technical component. This modification will help to ensure that unmet
needs in technical education in any service region can be met by a college in the system. Since much
discussion in the 1989 legislative session suggested an unmet need in mid- and low-technology, it is
anticipated that the community colleges may be able to respond in these areas.



OPERATIONS AND COMMUNICATIONS

The Board of Trustees of Community-Technical Colleges establishes policy and takes other action as
needed with respect to development and maintenance of the educational programs and services of
the Community-Teechnical College System. The Executive Director, the chief agent of the Board of
Trustees, is responsible for providing for proper functioning of the Board and its committees and for
assuring system compliance with the Board actions. A central office staff member in the appropriate
area assists each committee and is responsible to the Executive Director.

A series of systemwide "councils” provides for frequent communication among community and
technical college administrators in meetings featuring both joint and separate sessions. Below the
level of the Council of Presidents, which is chaired by the Executive Director, are the Councils of
Academic Deans/Vice Presidents, Deans of Student Affairs, Deans of Community Services and Deans
of Administration. A central office staff member in the most appropriate area is assigned as liaison to
gach council.

Councils of deans forward to the Council of Presidents and the Executive Director their
recommendations regarding their own council deliberations, as well as their reactions to
recommendations generated by affiliate councils. Through the Executive Director, the Council of
Presidents forwards to the appropriate Board committee recommendations concernin its own
deliberations as well as reactions to recommendations forwarded by councils of deans. Finally, the
Executive Director offers recommendations to the Board of Trustees, or its committees, which may or
may not concur with those offered by the Council of Presidents or by other systemwide councils.

Community college professional employees are represented by the Congress of Connecticut
Community Colleges. Both teaching and non-teaching faculty, as well as administrative personnel
who are not excluded as part of mana?ement are combined within a single union. The technical
college teaching faculty, counselors and librarians are included in a bargaining unit represented by the
American Federation of Teachers. The remaining professional employees, with the exception of the
presidents and vice presidents, are represented by the American Federation of State, County and
Municipal employees.

Copies of current collective bargaining agreements are available to evaluation team members.

ACADEMIC PLANNING AND REVIEW

The Board of Trustees has established specific procedures for system coordination of the planning
and development of new academic programs. These procedures are consistent with the Connecticut
General Statutes and current Board of Governors for Higher Education Regulations for Licensure and
Accreditation.

Generally, new program plans are initiated by the individual institution. A college's regional advisory
council can provide valuable assistance in all phases of program planning. However, the Board of
Trustees, in concert with the Board of Governors for Higher Education, is responsible for system
planning, coordination and review. The Board of Trustees may, as needed, initiate new programs or
alter existing programs.

As a necessary part of planning, implementation and operation, each community or technical college
program is scrutinized in several ways and in several forums. Employment projections provide an
important basis for program decisions throughout both the preliminary development and operaticnal
stages of program planning.

Each program is subject to several separate stages of review. Program information is compiled and
reviewed for the following purposes:



Purpose: Review/Action By:

1. System Approval Board of Trustees

2. Licensure (as Board of Governors for Higher Education
appropriate)

3. Accreditation Board of Governors for Higher
(as appropriate) Education; other specialized

accrediting agencies
4,  Evaluation Board of Trustees

In order to sustain viable occupational programs, each institution in the system attempts to maintain
cornmunication with evolving career areas and with new developments in existing career areas. One
avenue for such communication is provided t%the System for Evaluation of Occupational Programs;
a copy of this system is available for review. This evaluation system was established by the Board of
Trustees in 1976 as a mechanism for continual assessment of how well a program actually meets its
own stated objectives as well as how it responds to identified state, system and institutional objectives
and needs. Amended in 1978, the system is now in its fifteenth year of operation.

It requires a comprehensive self-study report prepared by college staff, a visit by an evaluation team
reflecting the expertise of employers, graduates, specialists and other competent evaluators, and a
final evaluation report prepared by the team. Final evaluation reports include recognition of program
strengths as well as recommendations reflecting the judgment of the evaluation teams with respect to
how the programs should be improved.

Each year, in accord with this system, each community college evaluates twenty percent of its
occupational program offerings from the following perspectives:

ProFram Objectives: relationship to college and system objectives
nd to past, present and projected program opportunities

Program Process: effectiveness of instructional process with
respect to program objectives and perceptions of students

Program Operations: adequacy of staff, support, facilities,
equipment and materials, in relationship to program objectives
and college and system priorities

Program Output: consideration of information regarding enroliment,
graduates, placements and employer reaction

The System for the Evaluation of Occupational Programs provides valuable information to assist the
-olleges and tnhe Board of Trustees in all aspects of occupational program planning and decision
making. The results of a program evaluation may suggest, for example, that a t'?iven program should
be continued as is or with madifications, completely revised, expanded, limited, merged with similar
programs, or even terminated.

A significant portion of community college curricula exist apart from the occupational program areas.
In order to provide for a mechanism to facilitate reviewing and improving such instructional
operations, the Board of Trustees adopted in 1985 the System for Evaluation of Special Areas. The
special areas evaluation system supplements the Board's System for Evaluation of Occupational
Programs and provides for more comprehensive regular assessment of community college
operations such as, e.g., English/ Communications, English as a Second Language, Social Science.



Science, Math, Music, Art, Interdisciplinary courses and non-occupational degree or certificate
programs.

RELATION TO STATE GOVERNMENT

As an agency of the state, the Community-Technical College System works with, and counts upon the
support of, a variety of other state agencies. The State Board of Governors for Higher Education has
responsibility for the overall coordination of all public higher education. The State Department of
Administrative Services through its Division of Personnel concerned with classified state employees,
and the Department of Public Works concerned with facilities development, provide many services to
assist the system in its operations. From time to time, the system and the individual colleges may
have occasion to work with other state agencies depending on the nature of an issue that may arise.

The Community-Technical College System is funded by appropriations made by the General
Assembly of Connecticut as part of the state budgetary process. Each year, the Executive Director,
working with the Council of Presidents, develops system guidelines for preparing a budget request for
the ensuing fiscal year. The system guidelines, which address both systemwide needs and individual
campus needs, are responsive to state guidelines established by the Office of Policy and
Management and the Board of Governors for Higher Education: system guidelines are then
recommended by the Executive Director and the presidents to the Board of Trustees for adoption.

The budget request is developed by the Central Office of the Board of Trustees and includes the use
of formulas in the areas of instruction, library, physical plant operations and maintenance. All other
areas of the budget are developed by function and program based upon priority needs identified by
each college consistent with system guidelines. The budget document includes the development of
the current services budget along with budget options to provide enhanced educational services.
When approved tr)! the Board of Trustees, the formal budget request is forwarded to the State Board
of Governors for Higher Education which has overall responsibility for recommending to the Governor
and the legislature Connecticut's public higher education budget.

When the legislative process is completed, appropriations are made to the Board of Trustees, which
in turn has the responsibility of allocating funds among the colleges in the system. The dllocation of
funds is based on a resource allocation model which provides for an equitable distribution of the
funds available to the system. To develop a resource allocation plan for the system, the Executive
Director holds a series of meetings with individual college presidents and their staff members to
assess the financial circumstances of each institution. Each college receives funds in recognition of
mandatory expenses for plant operation, leases of physical facilities, if any, and contracts with
medical or related facilities for clinical experience for students in health related curricula. Funds are
allocated for personnel and other operating expenses based upon what is required to continue the
current level of operations in accordance with the system’s resource allocation model. Any additional
funds that may be available are allocated to colleges on an individual basis in accordance with
priorities established by the Board of Trustees with regard to enrollment expansion, new program
development and quality improvement.

The Executive Director's budget plan is reviewed with each individual college and with the Council of
Presidents and is then recommended to the Board of Trustees for adoption. Once allocations have
been made, each college has significant discretion in the management of its budget within the specific
cate%ories of personnel, equipment and other operating expenses. Specifically, the 1984 session of
the General Assembly enacted Iegislation creating a tuition fund. All tuition revenue collected is
retained by the sgstem and is budgeted for expenditure to provide services as colleges determine
necessary within Board policy. The tuition fund provides greater fiexibility, allowing adjustments to be
made between budget categories during the fiscal year and revenue to be carried over beyond the
fiscal year.



Further, student fees collected to support auxiliary college services are retained by each college and
xpended as the college determines to provide such services within Board policy.

RESPONSE TO THE MISSION

Responding quickly and creatively to changing educational mandates and to challenges presented by
the ne eds of students or the local service area is an underlying principle in system planning. To be
excellent, programs have Rot only to possess internal coherence and integrity but must respond to
external necessity. Community and technical colleges act as barometers which evaluate change and

recognize need.

In response to their missions, community and technical colleges collectively strive

. to provide associate degree and certificate programs of
occupational, vocational and technical education to provide
training for immediate employment, job retraining or upgrading
of skills to meet individual, community and state needs

. to promote general programs, including but not limited to,
remediation, general and adult education and continuing
education designed to meet individual student goals

. to provide programs that facilitate transfer to or continuation
in other degree programs

. to provide community service programs

. to provide student support services including, but not limited
to admissions, counseling, testing, placement, individualized
instruction and efforts to serve nontraditional students and
students with special needs

Marking the twenty-fith anniversary of Connecticut's public two-year colleges in 1890, the
Community-Technical College System served a total of 44,581 students in college credit courses in
Fall 1990. The colleges are determined to serve all ages and racial and ethnic groups, to remove
barriers to educational opportunity and to discover and develop individual talent at low cost and easy
access. More than sixty-eight percent of community college students were women, and
seventy-seven percent were part-time. Of the total technical college enroliment, eighteen percent were
women, and sixty-three percent were part-time. Sixty-six percent of the Black and Hispanic students
enrolled in Connecticut's public institutions attend community or technical colleges.

The total number of community college degrees awarded in 1989-1990 to graduates of occupational
programs was 1,972, or 67.5 percent of the total degrees awarded in the system. The total number of
degrees awarded to general studies program graduates was 693, or 22.3 percent of the total degrees
awarded. Degrees awarded to transfer program graduates in 1988-1990 totalled 318, or 10.2 percent
of the system total. During 1989-1890, 728 degrees were awarded to technical college graduates.

Consistently, system research indicates a very high percentage of these students were satisfied with
the education and services provided by these institutions.

The overarching goals in Towards 2000, the community colleges’ long-range plan (approved by the
»ard of Trustees July 25, 1988), Is consistent with the community college mission and with the goals
.stablished in the Board of Governors Strategic Plan for Higher Education.




Included in the plan are the system's pledge to provide high quality academic programs and
services; to offer, within the context of the mission, comprehensive programming; to improve basic
skills assessment and placement; to improve the quality of preparatory programs; to increase
minority enrollment and retention; to improve prospective student awareness of financial aid
availability; to ensure appropriate representation of women and minorities in the workforce; to
continue to meet emerging state and service area needs; to gain adequate resources; to manage
resources efficiently and effectively;, to improve facilities; to provide opportunities for staff
development and growth; and to increase public awareness of the strengths of a community college
education. The plan sets direction for the system and the community colleges and, in so doing,
articulates specific strategic goals and operational objectives and identifies indicators of progress to
measure the achievement of those goals and objectives. Similarly, The Strategic Plan for Technical
Education provides a significant part of the system's response to its_lﬁm'n%mm
greater access to technical education.

Together, these major system planning documents help to position the system for the challenges it
will face in the 1990's.

FORECAST OF MAJOR TRENDS IN THE NEXT FIVE OR TEN YEARS

The Connecticut Community-Technical College System can anticipate many opportunities and
challenges during the next five to ten years. Constantly changing state needs will often require rapid
changes in the way the institutions serve people. The system will continue to make every effort to
maintain and strengthen its ability to adapt quickly, to be fiexible and to inform its diverse publics of its
value as an efficient and economical state resource.

The decade of the 1990's will be a period of adjustment as the colleges seek to provide responses to
the efforts of increasing numbers of nontraditional students to change, through learning, their lives and
their work. The system can anticipate increased demands which it will strive to meet creatively
without the expectation of additional resources. The colleges will continue to develop creative,
cooperative, arrangements with other educational institutions, businesses, industries, and public and
private organizations and agencies for the joint delivery of programs and services.

At a May 1989 regional conference of the Association of Community College Trustees in Hartford, Mr,
Stephen B. Heintz, Commissioner of Economic Development, noted that the two-year institutions
"have the ability to foster the cooperative efforts between state and local governments and the
partnerships between the public and private sectors recognized as critical to progressive economic
development.” "

Cited in the July 22, 1990 Hartford Courant, David Kidwell, dean of the University of Connecticut
School of Business Administration, projected that the Connecticut economy will lag behind the
national economy for the next five to seven years as it changes to accommodate important new
technology. The Courant article further noted:

So this downturn is not just a blip and it will not be
business as usual in two years. It'll be a seven or eight

or nine year restructuring. All of which means loss of jobs.
... And as increased emphasis is placed on service and
technology, the jobs that will be available in the future will
require different skills than many workers possess today. . .
That means education and retraining will be critically
important to the future.

A major area of importance to economic development is the community and technical college
curriculum. As the nation’'s and Connecticut's economy changes, careers will change, and new
careers will emerge. Employees will constantly need to learn new skills, and community and
technical colleges will have to develop or adapt their programs in response to state, service area and
student needs. ’



Thers are four major workforce issues facing business and industry today:
. rapidly changing technology
. the decline in basic skills of the workforce
; increasing— competitive pressure, and
. changing demographics

As technology changes and becomes increasingly complex, a greater number of jobs will require a
higher level of worker skills. Whereas 40% of today's jobs require limited skills, it is predicted that
only 27% of jobs in the year 2000 will require limited skills. The average number of years of education
required for employment will rise to 13.5, with most jobs requiring workers to have formal education
and training beyond a high school diploma. Jobs will require more technical knowledge and

roblem-solving abilities than in the past. Changing technology will require workers to be more
lexible, adaptable, and able to acquire new skills throughout their working lives. Strong cognitive
skills, including the ability to conceptualize and organize material, will also be essential.

The demographic makeup of the workforce is also changing. Demographic studies project declining
population growth. This foretells an older workforce and a declining number of young workers.
Eighty percent of new entrants into the workforce will be women, minorities and immigrants. In
Connecticut, these projections are quickly becoming reality. These changes mean that an older, less
adaptable workforce faces a job market that requires increasingly fiexible skills. Traditionallz, less
skilled groups and underutilized populations bring fewer language and basic skills to the orce.
These factors are contributing to a serious shortage of skilled workers necessary to sustain

Connecticut's economy.

The Business and Industry Services Network of the Community-Technical College system will
continue to address these workforce needs by providing on-site, customized training to business and
industry. However, it is generally larger business enterprises that are equipped and willing to make
investments in the education and training of their current and prospective workforce. Yet, only
approximately 20% of all jobs in Connecticut's economy are in the areas of bi? business. It is the
smaller enterprises--small business--which provide approximately 80% of all jobs. And, small
business is not oriented to, and generally not capable of, providing its own employment training.

An adequately trained and educated workforce is an essential resource to the continued economic
vitality of Connecticut. When business and industry, small and large, cannot obtain that resource,
then those companies cannot continue to grow and prosper in Connecticut. Of those that stay, many
will not be able to continue to grow and expand, and the state economy will suffer. State government
can play the central role in avoiding that outcome b{ making the necessary investments in the
capacity of institutions like community and technical colleges to ensure the education and training of
Connecticut’s citizens to meet the workforce needs of the state’s economy.

During the decade of the 1990's, the system will systematize efforts to identify, measure and assess
needs and interests in order to inform decisions about program development and will, on the basis of
these findings, continue to develop programs which address the educational, training and retraining
needs of business and industry, as well as those of the general public.

Existing resources of the system, as they are currently committed or as they may be reallocated in
appropriate opportunities, as well as expanded resources which may become available, will be
directed in support of long-range efforts to implement the goals of the Board of Trustees, which are
rooted in the themes of excellence, access and responsiveness.
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